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RUINOUS
EMPATHY
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RADICAL

CANDOR
=

CARE PERSONALLY —=>

Empattiy, Emotional Connection,
Genuine Concern for Others'
Growth Growth & Welling D

CHALLENGE DIRECTLY D

Honesty, Clear
Communication, Courage to
Point out Problems/Improvement

MANIPLLATIVE
INSINCERITY

OBONIXIOUS
AGGRESSION
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Care Personally
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Jls
ALY REPORT IS FULL HOLES..

CAN WE EVEN TRUST HIM
WITH THIS !
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Care Personatly
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[ Challenkly
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Caring Personally
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Not Challenging Directly
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Challenge Directly(I
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Negative Growth
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Challenging Directly
CARE
Caring Personally
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